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statutory sick pay (SSP)
see also http://www.hmrc.gov.uk/helpsheets/e14.pdf
subject to PAYE & NIC SSP is payable up to 28 weeks. a gap of 8 weeks must separate these 28-week periods. to be entitled the employee needs to be aged between 16 and 65 and have an average weekly income exceeding the Lower Earnings Limit of £ 77 per week in 2006 / 07 for the 8 week period preceding the illness. there is no entitlement to SSP if incapacity benefit or severe disablement allowance has been claimed 57 days before illness, if while on maternity leave while disqualified, if off work due to a trade dispute or in prison. should an employee be not able for work for 4 days an employer must issue form SSP 1 to the employee so that a claim can be made from the local Benefits Agency
while SSP is not payable for the first three days of illness £ 70.05 per week in 2006 / 07 is due. a period of 8 weeks must intervene between periods of claim 
for a SSP calculator http://sspcalculator.inlandrevenue.gov.uk/SSP01.aspx

Recovery
the employer may recover the amount of SSP that is 13% greater than the employees’ and employer’s class 1 NIC –
     September 2006 class 1 NICs                   say                                  £ 146.55
     13% of September 2006 class 1 NICs                                                   19.05
     Total SSP paid that week to all employees                                         110.35

     SSP payments for September 2006 greater the 13% figure by             91.30                                                              
     therefore recover by paying NICs for September                                 55.25
for a recovery calculator http://sspcalculator.inlandrevenue.gov.uk/Recovery.aspx 

employers may opt-out of SSP if they pay wages or sick pay above SSP rates but employers may claim back SSP

record must be noted of dates of absence and payments of SSP. 

refer to the Employer’s Help Book, E14, the SSP manual for employers, CA30 and the SSP tables, CA35

the Revenue provide a self-certification form in the first seven days of sickness
