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payments to spouse: a rationale
clergy spouses do not live ‘over the shop’; they live ‘in the shop’. 
in s.315 ITEPA 2003 parliament gives recognition to the fiscal disadvantages that fall on taxpayers who by custom are required to live in and work from job-related accommodation the better to carry out duties of office e.g. canal lock keepers, level-crossing operators, ministers of religion, etc. three issues appear to arise then -  
the requirement to live in such properties is not the same as the provision of living accommodation that forms part of an emoluments package, though there are elements of personal benefit 
there is an implication to be available for duty, so to say, out-of-hours and even, round the clock
the requirement may take the occupant beyond his or her financial means
so parliament requires a limit at s.315 to 10% net emoluments of office
from time immemorial a church house – vicarage, manse, curettage, rectory, palace, etc. –  has been a place of public resort and must be known to and accessible to church members i.e. the baptized, yet, should we also pretend to realism, to ‘all Jock Tamson’s bairns’ as a matter of simple fact, and should we be  ‘gospel-inclined’, not alien to anything human. under God the minister has a duty to all men and if a priest or minister within the Church of England or the Church of Scotland has statutory duties of territorial pastoral care; of necessity his or her whereabouts must be known. importantly, it may be deduced that the occupant of such an office or employment as this must needs live in the midst; needs must dwell where known; and there is implied the duty to be available round the clock
in the year 2000 many retirals took place yet one attained national prominence – the duty fire officer at Bristol airport. he retired after 30 years of duty at Bristol and there are probable countless ‘mute’ thousands who have very good reason to be thankful to him including the writer, yet the fact is that in all those long 30 years he never attended an incident; ‘he (or she) also serves who stands and waits’ 
in strictly conventional terms there are at least three forms of service which a spouse may render a minister –
    maintenance of the minister’s                       gardening                        personal / secretarial assistance 

    principal workplace      

maintenance of the minister’s principal workplace
at the close of a ministry his or her principle workplace must be yielded up to the owner in a condition that is consistent with normal wear and tear. though never expressed in any written contract a duty is implied to maintain the church house in which he or she is required to live and from which to work. though a church house is also a home it also enjoys a quasi public role and is a place of public resort; in addition the minister is also a professional person and his or her living accommodation must reflect that understanding. of necessity duties of maintenance and cleaning often fall on the clergy spouse, and so, he or she may be paid for cleaning and maintenance work for the hours taken up and at local rates commensurate with the duties undertaken
gardening
it is a little known fact yet in all communions save that of the Roman Catholic Church the duty to maintain the garden or the ground outside the minister’s principal workplace during his or her period of office or employment falls on the incumbent. due to pressure of time or cost this duty so often necessarily falls on the clergy spouse though there needs to be excluded from consideration however any ‘hobby’ use that a spouse may make of a garden

personal and secretarial assistance

though on occasion a spouse may be invited to preach the gospel - should their gifts lie in that direction - or may even conduct less formal acts of worship he or she has no duty to do so. many ecclesial orders, however,  reserve defined functions to the clergy, yet, of necessity, a clergy spouse is very much caught up is his or her spouse’s professional pursuits in a way that the spouse next-door is not. he or she may be married to or living with say a lorry driver or school teacher. when the minister talks over congregational and parish issues with his or her spouse the latter comments from a position of personal knowledge, intimacy and experience which the lorry driver or school teacher cannot remotely emulate. the church usually provides a telephone in the church house and a spouse often answers or uses it to take and relay information, make appointments, etc. and may even on such occasions exercise and be expected to exercise significant pastoral insight and observation: a fortiori, this activity extends to the church building, the front door, the street. he or she may undertake clerical or secretarial duties on behalf of the minister – opening mail, correspondence, attending to appointments, complete parish records. the expectations that are placed on a minister’s spouse by parishioners and members is well beyond those of other taxpayers and citizens; he or she may join with the minister on public or congregational occasions; he or she assists with entertainment on official occasions; may even act as proxy on occasion; in fact few professional people undertake their work in the absence of clerical and other personal supports in their place of work. although clergy can be expected to pace their lives and work just as any other taxpayer – holidays, days off, retreats, visit friends and relatives – how often are these personal arrangements ‘broken’ to return for a funeral and similar! and since accessibility and communication lies at the heart of his or her calling there is a clear understanding that as with other like activities the church house / telephone must be occupied / answered, and may not convey an impression of abandonment
a clergy spouse may be paid reasonable sums for attending to devolved minor yet essential clerical and personal professional work 
on the other hand she may not be paid for congregational of other activities that might be undertaken by other taxpayers or as an active member of the church – sunday school teacher, leader of the WI / house group
approach to appropriate payment
income tax and NICs varies from taxpayer to taxpayer; while this brief article offers discussion on general issues it cannot deal with every case (especially if the spouse has other income that is taxable in principle or takes on paid work during the fiscal period); if in doubt you should discuss the matter with someone of practicing experience

payments must rest on an appropriate rationale, should be reasonable and not be excessive; they should arise necessarily from duties of office or employment and should be commensurate with the duties undertaken; the wages / salary must be paid i.e. money must change hands; the payments must resemble wages or salary e.g. transfer month by month, say; taxpayers have a statutory duty to retain records and this might best be achieved by standing order; payments may be backdated to the previous 6 April but not before

where your church offers a Net Pay Scheme principally the Church of England, Church of Scotland and the United Free Church of Scotland facilities are available for mid-year adjustments and you should be aware that sums paid for cleaning and gardening are quartered in value by the pay office computer in recognition of the deemed personal element 
in making payment a minister considering such payments might find it helpful to know that during the 2006 / 07 fiscal period a spouse’s (1) personal allowance is £ 5,035 (£ 4,895) and (2) his or her Starting Rate level is £ 2,150 (£ 2,090). normal holiday pay arrangements should be much the same as for the generality of other taxpayers

the following is one variant on the theme of payment – 

after reading over the general guidance offered by these notes undertake a discussion with your spouse to arrive at a reasonable assessment of the hours involved in each of –

  (1) cleaning and maintaining church house       (2) gardening       (3) secretarial and personal services
it is not likely that a time and motion study could be applied yet in most cases it might be found to be a revelation to all. you and your spouse might feel that the latter spent 200 hours per year in cleaning and maintaining, 90 hours per annum during the growing season on gardening and say a daily rate for 365 days for secretarial / personal assistance (or an hourly rate should you choose). these approaches and hours vary from ministry to ministry and in some cases might be inappropriate e.g. where the spouse earns say            £ 10,000 per annum as a nurse or whatever. care should be taken not to overstate yet care should be taken to be reasonable – acting as any responsible citizen would when considering a matter of public polity in a disinterested manner
you may not remunerate below the national minimum rate (currently £ 5.05 per hour and £ 5.35 from October 2006) but you may remunerate at hourly rates that would be the expectation in your locality, and that will vary from place to place

