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checking your own NICs
employees / employers pay class 1 contributions. they are not payable on pensions income, or by employees aged under 16 or over state pension age though employers still pay for employees over state pension age. class 1 NICs are unaffected by PAYE codes as there is no adjustment for individual allowances and deductions. employees pay NICs on earnings and not on benefits and unlike income tax are not based on an annual basis but on each pay period i.e. week, month
unless you are a woman who has opted for the reduced rate or are claiming a deferral –
                                        if in 2006 / 07 your pay lies below the lower earnings limit (LEL)
                                              (£ 84 weekly, £ 364 monthly, £ 4,368 annually in 2006 / 07)
     the employee’s rights to state pension and other contributory benefits are protected though no contribution is payable
                                          Does your pay in 2006 / 07 lie below the primary threshold?
                                             (£ 97 weekly, £ 421 monthly, £ 5,035 annually in 2006 / 07)
                                                                    if ‘yes’ you are not liable                                                                             

                                                                       to pay contributions

                                    yet if ‘no’ is your pay higher than the upper earnings limit (UEL)?
                                         (£ 645 weekly, £ 2,795 monthly, £ 33,540 annually in 2006 / 07)
                                                                                  if ‘no’

then you contribute 11% of the difference between £ 5,035 and your annual stipend (salary, wage), and the employer pays 12.8% if your employer’s pensions scheme is not contracted out of SERPS: however, if your employer’s scheme is contracted out then your contributions are 9.4%, and your employer’s 9.3% or 11.8%
                                                                               yet if ‘yes’

 additional to the 11% or 9.4% of the difference between £ 5,035 and £ 33,540 (9.3% or 11.8% on the employer’s part) a   
                                                  further 1% is payable on the amount over £ 33,540
                               yet if you are a married woman who has opted for reduced contributions
you pay 4.85%. these contributions do not entitle the contributor to a state pension in their own right and consideration 

                                                    should be given to contributions at the full rate 
