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Working from home: thoughts
See also SE32760 et seq. of the Inspectors Manual i.e.  http://www.hmrc.gov.uk/manuals/senew/SE32760.htm
Where the Revenue accept an employee’s home as a workplace then –
certain household costs become admissible (SE32760) (SE32810)
(SE32815) but some are not (SE32820)
work-related mileage begins at the front door (SE32370) (SE32760)          (SE32620) (SE32360) (SE32020)
[A] The residences of the following employments are regarded by the Revenue as workplaces –

    university lecturers   councillors    examiners     ministers of religion     

    midwives                                                                       (60040)
as in each employment the following conditions are satisfied –
    the duties of the employment undertaken at home are substantive 
    duties (SE32780), and

    it is the objective requirement of the job that the work is carried out at 

    home and nowhere else (SE32785).

[B] Most Ministers of Religion are provided with work-related accommodation yet a few work from their own homes so that the two foregoing conditions become defining.
The notion of substantive duties embraces two broader issues of duration. Duration implies two further intimately connected issues in answer to the objection – ‘OK, the boss says you must work at home - the essence of what (s)he requires you to do – yet maybe that only lasts 10 minutes in a day!’
The Revenue are likely to recognise your home as a workplace should you spend (1) 40% or more of your worktime there over (2) a period of 2 years.
The Revenue then accept additional household costs due to work at home (SE32815) –

    gas / electricity            cleaning             telephone   
and any other costs wholly, exclusively and necessarily arising from the employment though the following are not 

     council tax / rates        water rates          rent           mortgage,                                       

         endowment insurance            property or contents insurance

Should a taxpayer’s home be regarded as a workplace then work-travel begins at the front door. 

